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AGREEMENT BETWEEN THE TOWNSHIP OF IlOUN^r^HOI-^L 

AND THE pi4P.LO¥EES OF ,THE.TOWW..SHJP,, OF MOUNT 7 . 

HOLEY , .BURLINGTON--COUNTY. COUNCIL .116 • V 0 
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I. General Terms and Conditions. 

IT IS HEREBY MUTUALLY agreed by and between the parties 
that the duration of the "Agreement between the Township of 
Mount Holly and the Employees of the Township of Mount Holly, 
Rnrli ng im. -Connby Council ^ #16" dated April 1, 1979 is hereby 
extended and shall continue in effect until March 31, 1981 and 
Section VIII thereof Term of Agreement is amended accordingly. 

II. Section XVI: Pay Plan, Subsection 1, of the said 

April 1, 1979 Agreement is hereby amended to provide for the 

following pay range for the established pay grades: 

SCHEDULE OF SALARIES 
COUNCIL 16 EMPLOYEES 


SALARY SCHECULE LONGEVITY STEPS 


GRADE 

MINIMUM 

MAXIMUM 

A 

B 

C 

1 

7,638 

9.650 

482 

965 

1,447 

2 

8,020 

10,132 

506 

1,012 

1,519 

3 

8,281 

10,461 

523 

1,045 

1,569 

4 

8,626 

10,896 

545 

1,090 

1,6 35 

5 

9,039 

11,361 

567 

1,135 

1,703 

6 

9,373 

11,843 

591 

1,184 

1,775 

7 

None 





8 

10,196 

12,881 

643 

1,288 

1,931. 

9 

None 





10 

None 





11 

None 





12 

None 





13 

12,180 

15,386 

768 

1,538 

2,308 

14 

12,744 

16,099 

805 

1,609 

2,415 

15 

13,337 

16,846 

842 

1,684 

2,526 


Full time Council 16 Employees shall receive a $200 bonus 


pay check on or about December 1, 1980 in addition to the above 
schedule of salaries. Part time permanent employees shall receive a 


bonus payment pro rated according to their hours worked. 


Parker. McCay 
& Criscuolo 

L PROFESSIONAL CORP, 

115 HIGH STREET 
MOUNT HOLLY. NJ. 
08060 
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